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A G R E E M E N T
Retail Clerks International Protective Association
THIS AGREEMENT made and entered into by and between the Retail Clerks International Protective Association by 
its Local Union No. 983 of Terre Haute, Indiana, Party of the First Part, and...................................................................................
a retail merchant doing business in the City of Terre Haute, Indiana, Party of the Second Part, WITNESSETH:
That Whereas, the said Party of the First Part is desirous of securing the retail clerks who are employees of said Party 
of the Second Part as members of said Local Union No. 983.
And Whereas, the said Second Party is now, and always has been, sympathetic with union labor.
Therefore, in consideration of the mutual promises, agreements and benefits each to the other accruing from and by the 
execution of this contract, the said Parties hereby agree:
1. That this contract shall in no wise be considered or construed as to be binding upon, or affecting in any way, any of 
the employees of the Second Party except such employees who are now members of said Local Union No. 983, and/or such 
employees who hereafter become members of said Local Union No. 983. And said contract will in no way be considered or 
construed as to affect the relationship of the said Second Party with such of his employees who do not now belong to said 
Local Union No. 983, or do not hereafter become members of said Local Union No. 983; and the said First Party shall in no 
way be considered as representing any of said employees of said Second Party, except those who now belong, or may here­
after during the life of this contract belong, to said Local Union No. 983.
2. Each of said parties hereto will endeavor to the utmost to live up to the Spirit and The Letter of the N. I. R. A. 
Statutes of the Federal Government, all laws and statutes of the State of Indiana applicable hereto, and with all terms 
and provisions of the Code of Fair Competition for the Retail Trade, and the legal or constitutional rights of the parties hereto.
3. It is agreed by the parties hereto that the employer or any employee will never be asked to make any written or 
verbal contract or agreement which may conflict with the provisions of this agreement.
4. The employer agrees that the employees shall have the full and complete right to voluntarily join any union or labor 
organization of their own choosing, and that no employee shall be discriminated against or penalized for in any way ex­
ercising that right, but that no employee shall be required by said employer to join any union, nor shall any threats, intimi­
dations, coercion, or promises be used at any time by the employer to persuade, force, or induce any employee to join any 
union. The employer fully recognizes the right of the employees to bargain collectively through representatives of their 
own choosing and free from the interference, restraint, or coercion of the employer or his agents. And no employee, or any 
one seeking employment, shall be required as a condition of employment, or as a condition precedent to such employment, to 
join any particular organization, or refrain from joining a labor organization of his or her own choosing.
5. It is further agreed that no officer, agent, or member of any union shall be discriminated against for his lawful 
actions pertaining to union affairs. However, employees will not engage in union activities while on duty, except they first 
obtain permission so to do from the employer.
6. It is hereby mutually understood and agreed that no employee will be laid off or discharged for any union activity, 
however, nothing in this contract shall abridge or affect the right of the employer to discharge any employee for neglect of 
duty, incompetency, inefficiency, or lack of necessity. The employer shall be the sole judge of misconduct, incompetency, in­
efficiency, or lack of necessity.
7. It is hereby understood and mutually agreed that no member of Local Union No. 983, R. C. I. P. A. will be laid off 
and another person employed in his place, without reasonable excuse.
8. It is mutually agreed and understood that the hours of labor, working conditions, and minimum wages under the
terms of this contract shall be governed by the provisions of the N. I. R. A. Federal Provisions.
9. This contract shall expire on the 1st day of April, 1936, but the parties to this agreement shall continue to operate 
and work under the terms and conditions of this agreement pending consummation and execution of a new working agree­
ment, the time extension pending consummation and execution of a new working agreement not to exceed thirty days from 
the date of expiration of this agreement. The parties hereto agree that thirty days prior to the expiration date of this 
agreement either party may notify the other party that they desire to enter into negotiations for a change in the agree­
ment and, should no such notification be given, this agreement shall be construed to continue and be the working agreement
for an additional period of the same duration as this agreement. Such notification shall be made in writing by either 
party to the authorized representative of the other party.
10. During the life of this contract it is mutually agreed and understood that, if at any time there arises any dispute or 
misunderstanding under the terms of this contract, or as to employment, hours, working conditions or wages, or as to any 
renewal thereof, and such dispute or misunderstanding can not be adjusted and settled by the parties hereto, after a full and 
complete consideration and attempt thereof, then such dispute or misunderstanding shall be referred to a disinterested Board 
of Arbitrators, consisting of four members, two to be appointed by the employer and two by the employees, or their author­
ized representatives. And the parties hereto agree to abide by the decision of such Board of Arbitrators. Provided, that in 
case these four can not arrive at any adjustment of the matter before them, then the fifth member of said Board shall be 
the Associate Director of the Local Regional Labor Board. The employees of said Second Party, however, shall continue 
work pending such negotiations and arbitration.
11. Party of the Second Part agrees to allow all employees not less than one hour for meals every day.
12. Party of the Second Part shall grant the following holidays without any reduction in wages: New Year’s Day, Thanks­
giving Day, Christmas Day, Decoration Day, Fourth of July, and Labor Day, and in case any of the above holidays should 
come on Sunday, the holiday shall be observed the day following. Closing hour on Christmas Eve shall be at six o’clock P. M., 
and on each of the four working days prior to Christmas Eve the closing hour shall be 9 P. M.
13. It is expressly agreed and understood that this contract shall in no way affect, or be construed as applying to store 
managers, department heads, office employees, or alteration employees, but shall apply to all employees engaged in the actual 
selling of the employer’s merchandise.
14. It is further agreed that the Retail Clerk’s International Protective Association will furnish without cost to the
employer Store Card No.............................. , and the employer shall be responsible to the amount of not more than One Dollar
($1.00) for said card, in case it is damaged or lost. This card is and shall remain the property of the said Retail Clerks In­
ternational Protective Association, and must be surrendered by the said employer upon violation of any of the provisions of 
this agreement, upon demand of the Retail Clerks International Protective Association, through its Secretary or Business 
Agent.
15. The Party of the First Part agrees to furnish to the Party of the Second Part, in duplicate form, to be used in 
such place of business as a working rule, a copy of this agreement, and the same shall be posted where it will be accessible 
to all parties concerned.
16. The Parties hereto will at all times work for and endeavor to advance the interests of the other parties interested 
in and to this contract.
17. This contract shall be in full force and effect as of the 1st day of April, 1935.
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LOCAL UNION No. 983, R. C. I. P. A.
Party of the Second Part
Attention! Union Labor and Friends
When you buy UNION-MADE goods you put Union people to 
work, but when you buy Non-Union goods you put Union people 
OUT OF WORK.
By patronizing UNION CLERKS in UNION STORES and insist­
ing on UNION-MADE goods you are supporting the principles of 
Organized Labor.
Watch for this Union Store Card 
in the store window and Patro­
nize the Clerk who wears this
UNION BUTTON.
These Merchants of 
Terre Haute Employ 
UNION CLERKS:
Becker Shoe Store 
Bishop’s Dress Shop 
Carl W olf
Crown (Cody) Hat Shop 
Court House Furniture Co. 
Economy Shoe Store 
General Furniture Co. 
Herm Rassel, Tailor 
J. C. Penney 
Joseph’s 
King Hat Shop 
Meis Bros. Dep’t Store 
Max Shower
National Tailors 
Owsley’s 
Paul Pierson 
Rosenak’s Dress Shop 
Root’s Dep’t Store 
Schultz Dep’t Store 
Smith Dep’t Store 
Sherman’s Clothing 
Tune Bros.
Walk Over Shoe Shop
UNION GROCERIES: 
Schultz, 4th and Wabash 
Hoosier Market, 1805 Wabash
THRIFTY
dress
SHOP
